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Question One 

1.1 Explain the concepts of relevance and admissibility in the context of employment law. 
Provide examples of evidence that may be considered relevant but inadmissible. (10} 

1.2 Discuss the factors that a court or tribunal may consider when determining whether 
evidence should be admitted in an employment dispute. (10} 

[20) 

Question Two 

2.1 Discuss the challenges and considerations related to the admissibility of electronic 
evidence (e.g., emails, text messages, social media posts} in employment disputes. (10} 

2.2 Explain how authenticity and relevance play a role in determining whether such 
evidence is admissible or not. (10} 

[20) 

Question Three 

3.1 Explain the concept of the onus of proof in unfair dismissal claims. Describe how the 
burden of proof shifts between the employer and the employee during the course of 
such claims. (10} 

3.2 Discuss how the weight of evidence impacts the final decision in unfair dismissal 
disputes. (10} 

[20) 

Question Four 

4.1 Examine the key elements of employment contracts and offer letters. (10} 

4.2 Discuss the importance of clarity and legal enforceability in such documents. Provide 
examples of contract clauses that are often the subject of legal disputes. (10} 

[20) 
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Question Five 

5.1 Explain the significance of evidence in labour law disciplinary proceedings. {6) 

5.2 Discuss the types of evidence that can be presented by both employers and employees 
during such proceedings. (7) 

5.3 How does the quality and weight of evidence impact the fairness of disciplinary 
decisions? {7) 

[20) 
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