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QUESTIONl 

a) Outline the uses of a job analysis 
b) Using relevant examples in sport, explain the products of 

a job analysis. 

QUESTION2 

[5 Marks] 

[20 Marks] 

Discuss the compensation strategies and compensation systems that are 
used in a sport organisation. [25 Marks] 

QUESTION3 

a) Outline the factors that affect the recruitment process in a sp01i organisation. 
[10 Marks] 

b) Explain the different recruitment sources and methods that can be used 
in different sport organizations. 

[15 Marks] 

QUESTION 4 

a) Define the term "volunteer" in sport. [5 Marks] 
b) Discuss the different rights and responsibilities of volunteers in sport. 

[20 Marks] 

QUESTIONS 

Assess the effectiveness of various forms and structures of collective bargaining in 
sport. [25 Marl<S] 

QUESTION6 

Giving relevant examples, critique the methods of performance 
evaluation in sport entities. 
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[25 Marks] 
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